


EDUCATION HISTORY

EDUCATION LEVEL NAME AND LOCATION # OF YEARS MAJOR GRADE DEGREE
COMPLETED| SUBJECT AVERAGE | RECEIVED

HIGH SCHOOL

COLLEGE OR
UNIVERSITY

OTHER

ARE YOU CURRENTLY ENROLLED IN SCHOOL? IF YES, WHERE

OTHER JOB RELATED SKILLS

REFERENCES  LisT TWo REFERENCES WHO ARE NOT RELATED TO YOU AND WHO ARE NOT PREVIOUS EMPLOYERS.

NAME RELATIONSHIP OCCUPATION PHONE YEARS KNOWN
WERE YOU EVER EMPLOYEED WHEN? HOW WERE YOU REFERRED TO OUR COMPANY?
BY ITZAPARTY? YES NO WHERE?

LIST ANY FRIENDS OR RELATIVES EMPLOYED BY ITZAPARTY
STATE RELATIONSHIP

HAVE YOU EVER BEEN CONVICTED OF A CRIMNAL OFFENSE WITHIN THE LAST FIVE (5) YEARS?
NOTE YOU MAY ANSWER NO IF ANY OF THE FOLLOWING CIRCUMSTANCES ARE APPLICABLE:
1. YOU HAVE A FIRST CONVICTION FOR ANY OF THE FOLLOWING MISDEMEANORS: DRUNKENNESS, SIMPLE ASSAULT, SPEEDING, MINOR
TRAFFIC VIOLATIONS, AFFRAY OR DISTURBANCE OF THE PEACE.
2. YOU HAVE FELONY OR MISDEMEANOR CONVICTIONS WHICH HAVE BEEN ANNULLED OR SEALED BY A COURT.
3. YOU HAVE JUVENILE DELINQUENCY OR CHILD IN NEED OF SERVICE COMPLAINTS WHICH WERE NOT TRANSFERRED TO SUPERIOR COURT FOR
PROSECTUTION.
YEs [] No []IF YES, PLEASE EXPLAIN

PLEASE READ CAREFULLY:
I CERTIFY THAT TO THE BEST OF MY INFORMATION, KNOWLEDGE, AND BELIEF, THE STATEMENTS MADE IN THIS APPLICATION ARE TRUE, COMPLETE AND ACCURATE, AND I UNDERSTAND THAT IF FOUND MATERIALLY
FALSE OR MISLEADING, WILL CONSTITUTE SUFFICIENT REASON FOR REFUSAL OF EMPLOYMENT OR SEPARATION FROM ITZAPARTY! IF DISCOVERED AT A LATER DATE.

ITAUTHORIZE MY PERSONAL REFERENCES AND MY FORMER EMPLOYERS TO FURNISH ITZAPARTY! WITH ANY INFORMATION THEY HAVE REGARDING ME WHICH THE HAVE ON RECORD OR OTHERWISE. 1 HEREBY RELEASE
TO ITZAPARTY! MY PERSONAL REFERENCES, AND MY FORMER EMPLOYERS AND INDIVIDUALS CONNECTED THEREWITH FROM ALL LIABILITY FOR ANY DAMAGE WHATSOEVER FOR FURNISHING SUCH INFORMATION.

AS PART OF OUR EMPLOYMENT PROCESS, AN INVESTIGATION MAY BE MADE IN RESPECT TO THE APPLICANT’S CREDIT STATUS, CHARACTER, GENERAL REPUTATION, AND PERSONAL CHARACTERISTICS. ADDITIONAL
INFORMATION AS TO THE NATURE AND SCOPE OF SUCH A REPORT, IF MADE, WILL BE PROVIDED UPON WRITTEN REQUEST OF THE APPLICANT. IT IS UNLAWFUL IN MASSACHUSETTS TO REQUIRE OR ADMINISTER A POLY-
GRAPH TEST AS A CONDITION OF EMPLOYMENT OR CONTINUED EMPLOYMENT. AN EMPLOYER WHO VIOLATES THIS LAW SHALL BE SUBJECT TO CRIMINAL PENALTIES AND CIVIL LIABILITY.

IF EMPLOYEED BY ITZAPARTY! I UNDERSTAND THAT SUCH EMPLOYMENT IS SUBJECT TO SECURITY POLICIES OF THE COMPANY, AND I AGREE TO ABIDE BY ALL RULES AND REGULATIONS WHICH THE COMPANY FEELS
ARE ESSENTIAL TO ITS BUSINESS.

IN CONSIDERATION OF MY EMPLOYMENT, I AGREE TO CONFORM TO THE RULES AND REGULATIONS OF ITZAPARTY! AND I UNDERSTAND THAT MY EMPLOYMENT AND COMPENSATION CAN BE TERMINATED, WITH OR
WITHOUT CAUSE OR NOTICE AT ANY TIME AT THE OPTION OF THE COMPANY OR MYSELF.

I HAVE READ AND UNDERSTAND THE ABOVE STATEMENTS

APPLICANT’S SIGNATURE DATE

DO NOT WRITE BELOW THIS LINE
COMMENTS BY INTERVIEWER

INTERVIEWER’S SIGNATURE DATE
START FIRST SALARY JOB FULL TIME |:| EXEMPT |:|
DATE RATE REVIEW DATE TITLE PARTTIME [] NONEXEMPT[]
REGULAR [] TEMPORARY[]
EMPLOYEE’S SUPERVISOR’S MANAGER’S

D.0.B INITIALS INITIALS INITIALS NO. OF HOURS SCHEDULED / WEEK



